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Sample Heat Illness Prevention Program
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This program is a guide to compliance with California Code of Regulations, Title 8, Section 3395 Heat Illness Prevention. By following the policies and procedures outlined in this document, workers will be to recognize and mitigate the symptoms of heat illness. They will also be able to respond in an actual heat related emergency. 

Availability of Water and Shade

It is the sole responsibility of the employer to provide water to all employees. The water available must be free, fresh, cool, and placed in a practical location. Consider shaded areas, and break locations. One quart per hour must be made available to each employee at the start of the shift, (two gallons for an eight hour shift). Provisions will be made to replenish water supplies periodically.  Employees will be encouraged to drink plenty of water. Under no circumstances will an employee be denied a drink of water.

The employer has designated (_______________) to oversee and implement the water portion of the program. This includes, but is not limited to:

· The provision of water coolers, cups, bottles, and the water itself. 

· Replenishing water and supplies daily.

· Purchasing and maintaining any items or equipment previously stated.

· The coordination of a replacement if he or she happens to be absent.

· The ultimate responsibility of making sure that each job site has water, and any related equipment, before the start of each work day.

The employer will provide shade when the temperature exceeds 80 degrees Fahrenheit. Shade areas will be open to the air, or provided with ventilation or cooling. Enough shade will be provided to accommodate the number of employees on break, or recovery period, at any given time (consider lunch and cool down rest periods.) Shade will be in a practical location, and as close to the workers as possible. Employees will not be forced into contact with one another in the shaded area. Under no circumstances will an employee be denied access to shade.

The employer has designated (___________) to oversee and implement the shade portion of the program. This includes, but is not limited to:

· The overview of the jobsite and designation of shade. (Does suitable shade exist, i.e. trees)

· The Provision of any materials needed (tent, stakes, poles, etc).

· Purchasing and maintenance of any related supplies.

· The coordination of  a replacement if he or she happens to be absent

· The ultimate responsibility of making sure that each job site has shade, and any related equipment, before the start of each work day.

Emergency Response Procedures

It is the responsibility of the employer to implement emergency response procedures. These procedures include, but are not limited to:

· Ensuring that effective communication and observation are maintained at the work site, so that employees can quickly and effectively contact a supervisor or emergency responders.

· Any potential signs of heat illness will be addressed in accordance to the perceived severity of the illness, either by communication with the effected employee, preventative cool-down rest or water break, first aid, or contact with emergency responders.

· Any employee displaying signs of heat illness will not be left alone or sent home, without first being offered aid, or other medical services.

· Emergency responders will contacted by a designated employee(s), when signs of severe heat illness are present. These include loss of consciousness, disorientation, staggering, vomiting, etc.

The employer has designated (___________) to oversee and implement the emergency response portion of the program. This includes, but is not limited to:

· The ability to recognize signs and symptoms of heat illness.

· Basic first aid skills to respond to heat illness.

· The ability to quickly and effectively communicate information to emergency responders.

· Geographical knowledge of the jobsite and the surrounding area, and the ability to give clear and precise directions.

· The coordination of a replacement, if he or she happens to be absent.


High Heat Procedures and Exemptions

Employers within the following industries must implement special high-heat procedures, when the temperature equals or exceeds 95 degrees Fahrenheit: 

· Agriculture

· Construction

· Landscaping

· Oil & Gas Extraction

· Transportation or delivery of agricultural products, construction materials or other heavy materials, unless operating an air-conditioned vehicle that does not include loading or unloading.

These procedures include:

· Ensuring that communication is maintained between supervisor and employees. (Direct observation, voice, radio).

· Observing employees for signs and symptoms of heat illness (at least one of the following).

· Supervisor or designee observation (per 20 employees).

· Mandatory buddy system.

· Regular communication with a sole employee.

· Other effective means of observation.

· Designating an employee(s) authorized to contact emergency responders.

· Frequently reminding employees to drink plenty of water.

· Pre shift tool box talks to review the Heat Illness Prevention Plan, encourage employees to drink water, and remind them of their right to a cool-down rest when needed.

Agricultural employees working outdoors also have special considerations for high-heat procedures.

· When temperatures reach 95 degrees or above, the employer will ensure that an employee takes an extra 10 minute preventive cool-down rest period every 2 hours. This rest is required.

· The extra 10-minute preventive cool-down rest period every 2 hours, is able to extend into overtime periods (i.e. extra rest after 10 or 12 hours of work).

Acclimatization Methods and Procedures

The employer has designated (___________) to oversee and implement the acclimatization portion of the program. This includes, but is not limited to:

· Supervising, or designating a monitor to, any employee new to a high heat area for the first 14 days of employment.  

· Communicating regularly to the new employee to ensure that he or she is acclimatizing to the heat properly. 

· Accommodating the new employee, to the best degree possible, during the first 14 days of employment, or during heat conditions.

· The coordination of a replacement supervisor, if he or she happens to be absent.

· The added responsibility of observation of all employees during a heat wave, defined as, any day in which the predicted high temperature for the day will be at least 80 degrees Fahrenheit, and at least 10 degrees higher than the average high daily temperature in the preceding five days.
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